
MINUTES OF THE MAY 26, 2020 
REGULAR MEETING OF THE 

WASHOE COUNTY SCHOOL DISTRICT 
BOARD OF TRUSTEES 

 
May 26, 2020 
 
1. Opening Items  
 
1.01 CALL TO ORDER 

 
The regular meeting of the Board of Trustees was called to order at 4:01 p.m. Due to 
the COVID-19 health emergency declared by Governor Sisolak, the meeting was 
conducted virtually. 
 
1.02 ROLL CALL 

 
President Malena Raymond and Board Members Jacqueline Calvert, Andrew Caudill, 
Katy Simon Holland, Scott Kelley, Ellen Minetto, and Angela Taylor were present.  
Superintendent Kristen McNeill, Student Representative Nathan Noble, and staff were 
also present. 
 
1.03 PLEDGE OF ALLEGIANCE 
 
Board President Malena Raymond led the meeting in the Pledge of Allegiance. 
 
1.04 ACTION TO ADOPT THE AGENDA  
 
It was moved by Trustee Kelley and seconded by Trustee Minetto that the Board of 
Trustees approves the agenda as presented.  The result of the vote was 
Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Scott 
Kelley, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion 
Carries. 
 
2. Consent Agenda Items 
 
It was moved by Trustee Simon Holland and seconded by Trustee Minetto that the 
Board of Trustees approves Consent Agenda Items 2.02 through 2.12. The 
result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy 
Simon Holland, Scott Kelley, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final 
Resolution:  Motion Carries. 
 

2.02 The Board of Trustees provided final approval to the proposed revision of 
Board Policy 5600, Student Wellness. 
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2.03 The Board of Trustees awarded Bid #20-71-B-04-AA, Brown Center 

Window Replacement, to Houston Smith Construction, Inc. for $485,500. 
 
2.04 The Board of Trustees approved the Authorization to Move Forward with 

Bid #20-96-B-05-AA, Repair and Replacement of Soffits at Sparks Middle 
School, in the estimated amount of $285,000, with Ratification of the 
Award of this Project at a Future Board Meeting. 

 
2.05 The Board of Trustees awarded Bid #20-74-B-04-DA, Exterior Painting at 

Fred W. Traner Middle School, to Legacy Painting, LLC for $224,500. 
 
2.06 The Board of Trustees awarded Bid #20-76-B-04-DA, Replacement of Hot 

Water Heaters and Tanks at Robert McQueen High School, to RHP 
Mechanical Systems for $153,531. 

 
2.07 The Board of Trustees approved Change Order 1 to Bid #20-32-B-10-DA, 

Theater Remodel at Incline High School, to Reyman Brothers 
Construction, Inc. in the amount of $23,294.95. 

 
2.08 The Board of Trustees approved the Authorization to Move Forward with 

Bid #20-95-B-04-DA, Removal and Replacement of Beam Tails at Earl 
Wooster High School, in the estimated amount of $485,000, with 
Ratification of the Award of this project at a future Board meeting. 

 
2.09 The Board of Trustees approved the 3rd quarter Fiscal Year 2019-20 

average daily attendance and pupil-teacher ratios for grades K-3 report to 
be filed with the Nevada Department of Education. 

 
2.10 The Board of Trustees approved the charter addendum to the agreement 

for ACE Charter High School. 
 
2.11 The Board of Trustees adopted the Washoe County School District’s 

Facilities Plan 2020-2039, which had been found to be in conformance 
with the 2019 Truckee Meadows Regional Plan by the Regional Planning 
Commission. 

 
2.12 The Board of Trustees approved the memorandum of agreement between 

the Washoe County School District and the Washoe Education Support 
Professionals for the extension of temporary assignment pay (COVID-
TAP). 

 
3. General Public Comment 
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3.01 PUBLIC COMMENT 
 
The Board received public comment from the following (all comments may be viewed as 
an attachment to the minutes): 
  Amy Allard 
  Terry Jetton 
 
4. Legislative Items 
 
4.01 PRESENTATION AND DISCUSSION ABOUT ANY RECENT FEDERAL OR 

STATE LEGISLATIVE ACTION WITH AN EMPHASIS ON ACTION 
RELATED TO COVID-19 

 
Lindsay Anderson, Director of Government Affairs, provided a brief update on the 
federal and state governments’ responses to the COVID-19 pandemic.  The District 
worked with the Council of the Great City Schools and the School Superintendents 
Association (AASA) related to federal legislation and advocacy.  The federal delegation 
from Nevada and Washoe County had been very responsive and interested in learning 
more about the impact on the pandemic and shut down on school districts.  At the state 
level, there was currently no word from the Governor’s Office regarding a special 
session of the Nevada Legislature, but all local governments were anticipating a special 
session to be called since the Interim Finance Committee voted to moved $401 million 
from the Rainy Day Fund to the General Fund to cover losses for Fiscal Year (FY) 2020.  
The anticipated shortfall for FY20 was $700-900 million so additional measures were 
required to cover losses in revenue.  The Interim Education Committee had also met to 
discuss the impact of the pandemic on school districts throughout Nevada.     
 
President Raymond thanked Superintendent McNeill and staff for the information 
provided to the Interim Education Committee on behalf of the District.   
 
5. Budget Items 
 
5.01 PRESENTATION, DISCUSSION, AND PUBLIC HEARING ON THE FISCAL 

YEAR 2020-21 TENTATIVE BUDGET FOR ALL DISTRICT FUNDS; REVIEW 
OF RECOMMENDED CHANGES TO THE TENTATIVE BUDGET; UPDATE ON 
BUDGET UNCERTAINTIES; CONSIDERATION OF POSSIBLE DIRECTION 
TO THE SUPERINTENDENT AND STAFF; AND POSSIBLE ACTION TO 
APPROVE THE FISCAL YEAR 2020-21 FINAL BUDGET 

 
President Raymond opened the public hearing on the Fiscal Year 2020-21 Tentative 
Budget. 
 



Minutes of the Regular Meeting of the Board of Trustees 
May 26, 2020 

Pg. 4 
 

Mark Mathers, Chief Financial Officer, presented the approved Tentative Budget for 
Fiscal Year (FY) 2020-21.  He reminded the Trustees 80% of the District’s General Fund 
revenues came from per pupil funding from the state.  Since the state was seeing a 
reduction in revenue, the District could also see a reduction in revenue.  The District 
based the Final Budget numbers on existing law, which guaranteed a set amount for 
per pupil funding.  Any changes to the per pupil amount would have to be approved by 
the Legislature and the District was allowed 30 days after legislative sessions, to include 
any Special Sessions, to submit a revised budget to the state.   
 
Mike Schroeder, Budget Director, reviewed the Tentative Budget approved by the Board 
on March 31, 2020.  The Final Budget had some changes, but the District was still able 
to present a structurally balanced budget for the Board to approve at the present time.  
With the current known information from the state, the staff believed the budget would 
remain balanced due to the guaranteed per pupil amount, even with decreases in other 
revenue sources.  There remained numerous uncertainties related to COVID-19 but 
current expenses had been offset by federal and state sources and remained budget 
neutral.  He provided specifics to adjustments made to the Local School Support Tax 
(LSST), Debt Services, and Government Services revenue sources.  Staff was also 
interested in shifting some building repair costs from the General Fund to the Capital 
Projects Fund.  Staff was proud to present a structurally balanced budget for the 
second year in a row but cautioned there would be changes in the future because of 
the impacts of COVID-19 on the economy.     
 
Mr. Mathers explained two additional fiscal impacts the District would face over the next 
year.  The first was the settlement talks related to the Incline Village property tax 
lawsuit.  The District was not part of the talks but had conveyed the urgency to Washoe 
County to provide information as soon as known.  The second possible impact was 
enrollment which could go either up or down significantly based on available 
information related to growth, charter schools, and community factors.  Staff would 
continue to provide updates regarding the budget when necessary. 
 
Trustee Simon Holland thanked the Office of Business and Finance for all their work.  
She knew employees and the community were anxious regarding possible cuts and 
reductions in the budget, but it was important to remember the District could not 
anticipate all possible scenarios and the budget would come back if needed after any 
special session. 
 
President Raymond agreed with Trustee Simon Holland and reminded the community 
Nevada Revised Statute required a budget to be submitted by a certain date.  She 
appreciated all the work from staff in presenting a structurally balanced budget for the 
second year in a row. 
 
President Raymond called for public comment.  No public comment was received. 
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President Raymond closed the public hearing on the Fiscal Year 2020-21 Tentative 
Budget. 
 
It was moved by Trustee Kelley and seconded by Trustee Caudill that the Board of 
Trustees approves the Final Budget for Fiscal Year 2020-21. The result of the 
vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, 
Scott Kelley, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  
Motion Carries. 
 
6. Items for Presentation, Discussion, Information and/or Action 
 
6.01 AWARD OF REQUEST FOR PROPOSAL (RFP) #20-003, CHILD 

NUTRITION PROGRAMS COST-REIMBURSABLE CONTRACT, FOR A 
PERIOD BEGINNING JULY 1, 2020 AND ENDING JUNE 30, 2021 IN THE 
ESTIMATED AMOUNT OF $435,663.75 PLUS OTHER REIMBURSABLE 
EXPENSES SUCH AS SALARIES, BENEFITS, AND FOOD COSTS TO 
ARAMARK EDUCATIONAL SERVICES 

 
Andrea Sullivan, Director of Procurement and Contracts, explained the goals of the 
Request for Proposal (RFP) was to primarily provide nutritionally sound and appealing 
meals to students because student who were fed well also learned better in the 
classroom.  A top priority for the District was to serve the neediest students and over 
the past year, the District was able to move 40 schools to the community eligibility 
program so all students in those schools were able to eat for free.  Another priority for 
the District was to provide nutrition education to students so they were able to learn 
about making healthy choices at school and at home.  Customer satisfaction was an 
important piece of the RFP so the students were able to provide feedback on the quality 
and selection of the meal choices.  Finally, it was important for the District to have a 
financially sound program that was able to remain self-sufficient and not require 
support from the District’s General Fund.  The RFP process was reviewed and she was 
please to note the process had been conducted via Zoom, which allowed for greater 
participation from company executives who were not always able to come to an in-
person meeting.  The scores were reviewed, and the unanimous review committee 
recommendation was to award the RFP to Aramark Educational Services.  She noted 
the recommendation was not based on providing the contract to a company that had 
been a partner with the District for several years but based on the scoring criteria and 
lengthy discussion by the committee.   
 
Pete Etchart, Chief Operating Officer, presented the proposed contract.  The contract 
provided the District with a guaranteed surplus of $1 million; however, the guarantee 
did not account for exceptions, such as school closures due to snow days or a 
pandemic.  During the current school year, the Nutrition Services Fund was on track to 
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have the most financially successful year ever, then the pandemic hit, and the Fund 
was projecting a loss of approximately $1.8 million.  The District did not know what the 
next school year would look like, but the District and Aramark were looking at every 
available option to provide students with meals and make the program as financially 
viable as possible.  He praised the work of Aramark and the Nutrition Services Team 
over the past few months for all their work to continue to provide meals to students.  
Prior to the school closures, Aramark had increased the number of meals sold, 
increased revenues, and increased the number of community eligibility schools.  
Aramark had been a great partner for the District and he looked forward to continuing 
to work with them. 
 
Student Representative Noble wondered if there was a non-competition clause in the 
contract that would prevent other sales of meals on campus.  Ms. Sullivan stated the 
contract did include language that Aramark would be the exclusive provider of food 
services on campuses.   
 
Student Representative Noble asked if students would be able to set up a stand for 
fundraising purposes because there were various clubs and activities interested in 
looking at doing something akin to a lemonade stand.  Ms. Sullivan cautioned the clubs 
would be required to follow the District’s Wellness Policy, which was the primary barrier 
to many of those types of fundraisers. 
 
Trustee Kelley wondered if there were any major differences between the previous 
contract with Aramark and the proposed contract.  Mr. Etchart indicated the contract 
did include three additional Aramark positions: dietitian/menu planner, executive chef, 
and supply chain/logistics manager.  Aramark was also interested in going into the high 
schools to change the décor of the cafeterias to match the school colors to increase 
school spirit and get more students into the cafeteria.  Ms. Sullivan noted language was 
added to require Aramark to inform the District of any changes or requirements made 
by the United State Department of Agriculture.  Aramark had previously notified the 
District but now there was contractual language. 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees approves the award of Request for Proposal (RFP) #20-003, Child 
Nutrition Programs Cost-Reimbursable Contract, for a period beginning July 
1, 2020 and ending June 30, 2021 in the estimated amount of $435,663.75 
plus other reimbursable expenses such as salaries, benefits, and food costs 
to Aramark Educational Services. The result of the vote was Unanimous: (Yea: 
Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Scott Kelley, Ellen Minetto, 
Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
6.02 PRESENTATION, DISCUSSION, AND POSSIBLE ACTION TO SELECT THE 

OFFICIAL NAME OF THE NEW COLD SPRINGS AREA ELEMENTARY 
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SCHOOL FROM AMONG THE FOLLOWING, AS RECOMMENDED BY THE 
SCHOOL NAMING COMMITTEE: MICHAEL INSKEEP, WHITE LAKE, AND 
SESSIONS S. “BUCK” WHEELER 

 
Samantha Fredrickson, Public Relations Specialist, reviewed the process used by the 
District to solicit names for the new elementary school in the Cold Springs area.  Staff 
specifically sent ConnectEd messages to families in the North Valleys area to ensure 
they knew of the opportunity.  The District received 131 results from the survey and 56 
unique naming suggestions.  The School Naming Committee met on February 5, 2020 
to narrow the list to no more than 10 semifinalists to be sent out to the community for 
ranking purposes.  Over 6,250 responses were received from students, staff, families, 
and community members to rank the semifinalists.   
 
Clyyne Cook, School Naming Committee Chair, explained the Committee then met on 
May 13, 2020 to review the results, with Michael Inskeep receiving close to 50% of all 
number 1 votes.  She appreciated the involvement of the community and noted they 
had not received that many responses for a school naming survey since the Committee 
had been formed.  The Committee discussed the results of the survey prior to voting to 
send three finalists to the Board of Trustees for consideration.  The finalists were 
Michael Inskeep, White Lake, and Sessions S. “Buck” Wheeler. 
 
Trustee Taylor requested additional information on Michael Inskeep.  Ms. Cook stated 
Mr. Inskeep was a long-time teacher in Cold Springs, as well as a coach for various 
sports in the North Valleys.  The Committee heard from many people who mentioned 
they had gone into teaching because of the influence and passion of Mr. Inskeep.  He 
passed away after developing a blood clot from knee surgery.  Ms. Fredrickson noted 
he taught at Cold Springs Middle School for 20 years and was an integral part of the 
North Valleys community.   
 
Trustee Calvert requested additional information on the other finalists.  Ms. Fredrickson 
explained White Lake was a location name specific to the Cold Springs area.  Sessions 
S. “Buck” Wheeler was a prior finalist for several schools and was a teacher at Reno 
High School and the first executive director of the Nevada Fish and Game Commission, 
now the Nevada Department of Wildlife.   
 
President Raymond called for public comment. 
 
The Board received public comment from the following (all comments may be viewed as 
an attachment to the minutes): 
 Dan Inskeep 
 Wendy Senour 
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It was moved by Trustee Caudill and seconded by Trustee Simon Holland that the 
Board of Trustees selects the official name for the new elementary school in 
Cold Springs as Michael Inskeep Elementary School.  The result of the vote was 
Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Scott Kelley, 
Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
6.03 POSSIBLE ACTION TO APPROVE THE RECOMMENDATIONS FROM THE 

ZONING ADVISORY COMMITTEE TO ESTABLISH THE ZONING 
BOUNDARIES FOR THE NEW PROCTER R. HUG HIGH SCHOOL LOCATED 
AT WILDCREEK AND MODIFY THE ZONING BOUNDARIES FOR SPANISH 
SPRINGS HIGH SCHOOL, EFFECTIVE FOR THE 2022-2023 SCHOOL 
YEAR 

 
Dr. Paul LaMarca, Chief Ombudsman & Strategies Officer, began the presentation on 
the recommendations from the Zoning Advisory Committee. 
 
Adriana Publico, Zoning Advisory Committee Vice-Chair, reviewed the process used by 
the Committee to determine attendance boundaries of schools, including to conduct 
multiple meetings in schools to ensure members of the communities that would be 
impacted were able to attend.  She reminded the Board the Committee only made 
recommendations regarding attendance boundaries and did not consider program 
shifts, such as moving a Gifted and Talented (GT) program from a school.  The first 
recommendation for the Board to consider was a continuation of the work completed in 
the February 2020, which was to align high school, middle school, and elementary 
school attendance boundaries to eliminate split-feeder schools whenever possible so 
students would remain together from elementary school through graduation.  The 
proposed changes for the new Procter R. Hug High School were reviewed.  The 
changes would be larger than the current attendance boundaries for Hug High School 
and alleviate the overcrowding at Spanish Springs High School because of the additional 
capacity of the new school at Wildcreek.   
 
Trustee Taylor asked if the Zoning Advisory Committee heard from students, families, 
and others in the community regarding the proposed changes.  Ms. Publico indicated 
she could not recall a large amount of comment on the proposed changes.  The 
administration of Desert Skies Middle School had been involved since their students 
would be zoned for the new high school.  Dr. LaMarca noted he did not recall any 
negative feedback regarding the proposed changes.  Many in the Sun Valley area, 
where Desert Skies Middle School was located, had assumed they would be zoned for 
the new Procter R. Hug High School and the recommendation aligned with those 
beliefs.   
 
Trustee Caudill thanked the Committee for all their work.  He felt the decision on the 
proposed changes was an easy one since the promise to the families in Sun Valley was 
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that they would be able to attend the new school if it were located at Wildcreek.  He 
also appreciated that the proposed changes would ease overcrowding at Spanish 
Springs High School.   
 
Trustee Minetto wondered why some of the neighborhoods in Sparks that were near 
the new location were not included in the proposed changes.  Dr. LaMarca explained 
the neighborhoods did look very close to the new school; however, students would be 
required to cross major streets and transportation could not be provided at the present 
time.  Additionally, with the Board and Committee wanting to eliminate split feeder 
schools, it made more sense to have the students remain with their classmates.   
 
President Raymond recalled there was also a large hill between the Sparks 
neighborhoods and the new high school, so while the location may look close on a map, 
there were natural barriers that would prevent an easy commute. 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees approves the recommends of the Zoning Advisory Committee to 
establish new zoning boundaries for two (2) high schools, moving all 
currently zoned students from the current Procter R. Hug High School and a 
portion of students from Spanish Springs High School to the new Procter R. 
Hug High School located at Wildcreek enrollment zone, effective for the 
2022-2023 School Year.  The result of the vote was Unanimous: (Yea: Jacqueline 
Calvert, Andrew Caudill, Katy Simon Holland, Scott Kelley, Ellen Minetto, Malena 
Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
6.04 POSSIBLE ACTION TO APPROVE THE RECOMMENDATIONS FROM THE 

ZONING ADVISORY COMMITTEE TO ESTABLISH THE ZONING 
BOUNDARIES FOR THE NEW ELEMENTARY SCHOOL IN COLD SPRINGS 
AND MODIFY THE ZONING BOUNDARIES FOR NANCY GOMES 
ELEMENTARY SCHOOL, EFFECTIVE FOR THE 2021-2022 SCHOOL YEAR 

 
Beth Smith, Zoning Advisory Committee Chair, reviewed the proposed attendance 
boundaries for the new elementary school in Cold Springs, now named Michael Inskeep 
Elementary School.  She noted the location of the school was selected through 
community involvement and the proximity to surrounding housing developments.  She 
reminded the Trustees one of the Committee’s guiding principles was neighborhood 
kids in neighborhood schools. 
 
Adam Searcy, Chief Capital Projects & Facilities Management Officer, reminded the 
Board how the site of the new elementary school was selected.  The District worked 
closely with the community on site selection, providing four options for the community 
to vote on, with the selected site receiving an overwhelming majority of support.  Once 
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the site was finalized, the District began working with the Zoning Advisory Committee 
on new attendance boundaries. 
 
Ms. Smith mentioned the Committee was interested in working closely with the 
community since they had been so involved in the site selection process.  New growth 
and physical barriers were large considerations in the decision-making process and 
made it easier to ensure neighborhoods would not be separated.  Feedback from the 
families zoned for Nancy Gomes Elementary School provided input in the process 
throughout and also believed the recommended boundaries were fair and appropriate 
for the community.  Enrollment data was reviewed with the recommended changes.  
She cautioned the numbers were not a true comparison since they did not include 5th 
graders in the area, as they were currently part of Cold Springs Middle School to 
alleviate overcrowding.  Once the new elementary school was finished, 5th grade would 
move back to the elementary schools and the overcrowding at Cold Springs Middle 
School would ease.   
 
Mr. Searcy reviewed the recent and future revitalization projects at Nancy Gomes 
Elementary School to ensure the students in the North Valleys were treated equitably.  
Within the past 4 years, close to $3 million in capital renewal projects had occurred or 
were approved for the school.   
 
Trustee Simon Holland asked if Nancy Gomes Elementary School would be able to 
accept variances from students who lived closer to the school, rather than attending the 
new school.  Dr. Paul LaMarca, Chief Strategies Officer, mentioned once the new school 
opened, the reduced enrollment at Nancy Gomes Elementary School should allow for 
the acceptance of variances.   
 
It was moved by Trustee Caudill and seconded by Trustee Simon Holland that the 
Board of Trustees approves the recommendations of the Zoning Advisory 
Committee to establish new zoning boundaries for two (2) elementary 
schools, moving a portion of students from Nancy Gomes Elementary School 
to the new elementary school in Cold Springs, effective for the 2021-2022 
School Year.  The result of the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew 
Caudill, Katy Simon Holland, Scott Kelley, Ellen Minetto, Malena Raymond, and Angela 
Taylor.) Final Resolution:  Motion Carries. 
 
6.05 PRESENTATION AND DISCUSSION OF THE RECOMMENDATIONS FROM 

THE ZONING ADVISORY COMMITTEE, STEMMING FROM 
CONSTRUCTION OF A NEW ELEMENTARY SCHOOL IN COLD SPRINGS, 
FOR POTENTIAL MODIFICATION OF ZONING BOUNDARIES FOR 
DESERT HEIGHTS ELEMENTARY SCHOOL, NANCY GOMES ELEMENTARY 
SCHOOL, LEMMON VALLEY ELEMENTARY SCHOOL, SILVER LAKE 
ELEMENTARY SCHOOL, STEAD ELEMENTARY SCHOOL, COLD SPRINGS 



Minutes of the Regular Meeting of the Board of Trustees 
May 26, 2020 

Pg. 11 
 

MIDDLE SCHOOL, AND WILLIAM O’BRIEN MIDDLE SCHOOL, EFFECTIVE 
FOR THE 2021-2022 SCHOOL YEAR 

 
Adriana Publico, Zoning Advisory Committee Vice-Chair, explained the current agenda 
item was for information and discussion only because of the complexity of the 
recommendation and the involvement of so many school communities in the North 
Valleys.  The Zoning Advisory Committee had been reviewing numerous options to 
move 5th grade students in the North Valleys back to elementary schools from the 
middle schools.  The construction of the new elementary school would greatly assist in 
the ability of Nancy Gomes Elementary School to accept 5th graders back, but there 
were additional considerations for other elementary schools in the area.  The 
Committee wanted to provide the Board with a detailed presentation on the 
recommendation without requesting a vote so the Trustees had the opportunity to 
thoroughly review the information. 
 
Beth Smith, Zoning Advisory Committee Chair, added the Committee evaluated various 
options and she would be providing the Board with insight as to the conversations that 
occurred by the Committee and how they ultimately reached the recommendation they 
did.  The enrollment numbers for many of the elementary schools in the North Valleys 
were higher than other areas of Washoe County.  The District previously moved 5th 
grade in many of those elementary school to area middle schools to alleviate the 
overcrowding.  Additionally, there were geographical challenges in the area because of 
the communities being spread out more than other areas.  The current and projected 
enrollment numbers and geography of the area were reviewed.  The Committee 
focused on the numbers at Silver Lake Elementary School since they had a larger 
enrollment than other elementary schools in the area.  The Committee determined it 
would not be appropriate to move students who lived in Antelope Valley to Stead 
Elementary School even though it was closer and instead move students in the Silver 
Lake Apartments because there was a major road between the apartment complex and 
Silver Lake Elementary School providing a clear delineation within the area.  She 
highlighted that the Committee seriously considered 10 different options over the 
course of numerous months and the final recommendation was chosen because it was 
the majority preference in the community.  Additionally, a site for a new elementary 
school in the area had been identified so the decision considered the future possibilities 
for everyone in the area as well. 
 
Adam Searcy, Chief Capital Projects & Facilities Management Officer, noted the District 
was seeing very high student enrollment growth in the North Valleys/Lemon 
Valley/Stead area and had developed a number of plans to address the growth in the 
short and long term.  The site for a new elementary school was already owned by the 
District and part of a master-planned residential development.  Construction of the 
school was growth dependent.  The rebuild of William O’Brien Middle School was one of 
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a number of options available to reduce overcrowding in the area.  Strategic rezoning of 
students, if a viable option, was another method the District could utilize. 
 
Ms. Smith reviewed how the recommendation considered equity for families in terms of 
the distance families would be required to travel, before and after school care, and 
family schedules.  Many of the options reviewed by the Committee had families driving 
past other schools to get to the proposed locations because there were not connecter 
roads between one valley and another or the options were not aligned with the guiding 
principles of the Committee.  Additional detail on the conversations with the community 
were provided so the Board would know of the concerns families had with some of the 
options considered.   
 
President Raymond expressed her appreciation to the Committee and their foresight in 
bringing the item for discussion only at the present meeting.  It was clear the issue was 
complex and she knew the Trustees representing the area had heard from constituents 
regarding the proposed changes, but the concerns had not been raised with all 
Trustees.  
 
Trustee Caudill stated he was struggling with the recommendation because Silver Lake 
Elementary School remained overcrowded, Lemon Valley Elementary School was at 
capacity, and Desert Heights Elementary School was underutilized.  He had heard that 
there were a number of families not interested in sending their students to Desert 
Heights Elementary School because they had the perception it was not a good school.  
He was concerned about the message the recommendation sent to the Desert Heights 
school community and the community at large.  He agreed in not sending the students 
from the more rural communities to Nancy Gomes Elementary School because it was 
not feasible to expect families to travel that far.  He wondered if the Committee had 
conversations regarding the under-utilization of Desert Heights Elementary School.  Ms. 
Smith mentioned for her, the under-utilization of Desert Heights Elementary School was 
concerning and the decision was not based on the quality of education at one school 
versus another.  The decision was based on transportation time and there was no real 
direct route from Antelope Valley to Desert Heights Elementary School without them 
going past other schools.  If there were additional paved roads in the future between 
the communities, she could see reconsidering the recommendation.  Ms. Publico added 
the concern was one of the reasons the Committee wanted to have a conversation 
about the recommendation prior to the Board taking action.  She felt there was no one 
option that was ideal but it was important for the Board to listen to the reasons for the 
recommendation and then have the ability to talk with members of the community prior 
to their decision. 
 
Trustee Simon Holland commented that the families at Silver Lake Elementary School 
were extremely attached to the community which made the decision even harder 
because a group would be moved to another school.  She asked that when the item 
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came back to the Board for action that additional information be included as to some of 
the reasons the other options were not selected.   
 
Trustee Kelley expressed concern over the perception of Desert Heights Elementary 
School.  He had visited the school on a number of occasions and thought it was a 
fantastic school that had a lot to offer students.  He wondered if there were some 
families that might be interested in looking at variances to Desert Heights Elementary 
School, knowing that the school was 70-80% of capacity.  Dr. Paul LaMarca, Chief 
Ombudsman & Strategies Officer, indicated he did not anticipate a large number of 
Silver Lake Elementary School families interested in voluntarily leaving the school to go 
to Desert Heights Elementary School.  He noted the schools might look geographically 
close to each other, but there was no straight forward way to get between the two 
schools and the District did not provide transportation for students on variances.  
Superintendent McNeill added that when allocations were determined, variances did not 
count towards additional allocations so even if a larger number of families opted to 
obtain variances, the number of allocations would not change.   
 
Trustee Taylor asked what the feedback from the community was related to rezoning 
for Silver Lake Elementary School.  Ms. Publico remarked that the families currently at 
Silver Lake Elementary School did not want to leave because everyone loved the school 
community, so it would be challenging no matter what the recommendation was.  Ms. 
Smith appreciated the logical and levelheadedness shown by the community since 
zoning was an extremely passionate subject.  The information presented to the 
community and the impacts on families, especially drive times, was what ultimately 
swayed the Zoning Advisory Committee in their recommendation.  Dr. LaMarca added 
that there were not a lot of negative comments from the Nancy Gomes Elementary 
School community in welcoming new students from the different areas, but the families 
from Silver Knolls, Antelope Valley, and Rancho Haven were all interested in remaining 
at Silver Lake Elementary School. 
 
Trustee Caudill asked if the Committee looked at options related to rezoning the 
attendance boundaries for Stead Elementary School and sending some of the students 
from Stead to Desert Heights Elementary School.  Mr. Searcy stated the District did not 
provide options related to Stead Elementary School for the Committee to consider and 
instead focused more on the inter-neighborhood adjustments.  Dr. LaMarca noted the 
Board could provide direction to the Committee to look at the boundaries for Stead 
Elementary School and Desert Heights Elementary School as part of the reconstruction 
of William O’Brien Middle School since the schools would feed into the school.  Ms. 
Smith added that if the new elementary school were build, the Board should take a look 
at the attendance boundaries for the North Valleys/Lemmon Valley/Stead area to 
provide better balance between all the schools.   
 
President Raymond called for public comment. 
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The Board received public comment from the following (all comments may be viewed as 
an attachment to the minutes): 
 Jennifer Dunkley  
 
President Raymond recessed the meeting for 20 minutes.  Student Representative 
Noble was not present when the meeting resumed. 
 
6.06 APPROVAL OF THE GUARANTEED MAXIMUM PRICE (GMP) #3 FROM 

CLARK/SULLIVAN CONSTRUCTION AS THE CONSTRUCTION MANAGER 
AT RISK (CMAR) FOR THE MANAGEMENT OF CONSTRUCTION FOR THE 
NEW COMPREHENSIVE HIGH SCHOOL (PROCTER R. HUG HIGH 
SCHOOL) AT WILDCREEK, CMAR #C-61600A, FOR BUILDING AND SITE 
IMPROVEMENTS IN THE AMOUNT OF $125,490,284.00 WITH AN 
OWNER’S CONTINGENCY OF $3,511,855 FOR A TOTAL OF 
$129,002,139 

 
Adam Searcy, Chief Capital Projects & Facilities Management Officer, began the 
presentation on the Guaranteed Maximum Price (GMP) 3 from Clark/Sullivan 
Construction for the construction of the new Procter R. Hug High School located at 
Wildcreek.  The project was being delivered in four phases for the Board to consider, 
with the first two contract phases already executed.  The first phase was the relocation 
of the Orr Ditch, which was completed and scheduled for the first full test run 
tomorrow.  The second phase was the mass grading, earthwork, and underground 
utilities, which remained on schedule and on budget.  Aerial images of the project over 
the past few months was highlighted.  The scope of work for the third phase would 
include construction of the building and site improvements, such as ball fields, parking 
lots, and turf.   
 
Andrea Sullivan, Director of Procurement and Contracts, reviewed the process used by 
the District and Clark/Sullivan Construction in publicly advertise and competitively award 
bids to subcontractors.  The Construction Manager at Risk (CMAR) process required 
subcontractors to be pre-qualified and over 100 subcontractors were pre-qualified for 
the project.  Over 130 proposals were received across more than 40 trades and the bids 
unsealed and opened on April 1, 2020.  Clark/Sullivan Construction evaluated the bids 
then conducted interviews with proposers over a two-week period.  The District entered 
into final GMP negotiations with Clark/Sullivan in early May and agreed upon the 
amount of $125,490,284, with an Owner’s Contingency of $3,511,855.  She noted 92% 
of the contract would be awarded to local contractors and the recommended GMP was 
20% under the allocated budget for the project.   
 
Trustee Simon Holland requested additional clarification on the total costs for the 
project and how that related to the allocated budget.  Mr. Searcy explained there were 
a large number of elements that went into a construction project, such as design, 
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permitting, fees, and land acquisition.  During construction, additional elements were 
added beyond the labor and building supplies that increased the costs of building, like 
professional services for testing and inspections.  If approved, the total of the three 
GMPs for the project would be approximately $155 million, with the allocated budget at 
$190 million.  The District was able to see a reduced cost in construction because of 
various factors influencing market pricing, with the largest influence being the COVID-
19 pandemic.  It was not clear how long the pandemic would impact the construction 
market place, but at the present time, the District was seeing reduced costs on most 
projects and able to save the taxpayers of Washoe County tens of millions of dollars for 
the same quality construction.   
 
It was moved by Trustee Taylor and seconded by Trustee Simon Holland that the 
Board of Trustees approves the Guaranteed Maximum Price (GMP) #3 from 
Clark/Sullivan Construction as the Construction Manager At Risk (CMAR) for 
the Management of Construction for the New Comprehensive High School 
(Procter R. Hug High School) at Wildcreek, CMAR #C-61600A, for Building 
and Site Improvements in the amount of $125,490,284.00 with an owner’s 
contingency of $3,511,855 for a total of $129,002,139.  The result of the vote 
was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Scott 
Kelley, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion 
Carries. 
 
6.07 WASHOE COUNTY SCHOOL DISTRICT STRATEGIC PLAN DISCUSSION 

AND REPORTING OF METRICS RELATED TO THE FOLLOWING GOALS 
AND POSSIBLE ACTION TO PROVIDE DIRECTION TO UPDATE OR 
REVISE METRICS AS NEEDED: GOAL 2, TO DEVELOP AND RETAIN 
HIGHLY EFFECTIVE PERSONNEL WHO ARE DRIVEN TO SUPPORT 
STUDENTS AND THEIR ACADEMIC SUCCESS AS WELL AS THE SUCCESS 
OF THE DISTRICT; GOAL 3, TO ENGAGE FAMILY, STAFF, TRUSTEES, 
AND COMMUNITY MEMBERS IN STRONG RELATIONSHIPS, PROVIDE 
MEANINGFUL OPPORTUNITIES TO INCREASE THEIR EDUCATIONAL 
EXPERTISE AND TRUST, AND TO SHARE RESPONSIBILITY FOR 
STUDENT SUCCESS; AND GOAL 5, TO ENSURE OUR SCHOOLS ARE SAFE, 
SECURE, SUPPORTIVE, AND WELCOMING ENVIRONMENTS WHERE 
STUDENTS AND STAFF ARE ABLE TO SUCCEED ACADEMICALLY AND 
PROFESSIONALLY AT THE HIGHEST POSSIBLE LEVELS; TO INCLUDE AN 
UPDATE ON THE PATHWAY TO POSITIVE PROGRESS FOCUSED ON 
IMPROVEMENTS TO LOW EMPLOYEE MORALE, ORGANIZATION 
CLIMATE AND TRUST, SPECIAL EDUCATION CONCERNS TO INCLUDE 
WORKLOAD OF TEACHERS, EMPLOYEE WORKLOAD AND WORKING 
CONDITIONS, COMPENSATION AND BENEFITS, IT/DIGITAL 
TECHNOLOGY EQUITY, AND LACK OF SCHOOL RESOURCES 
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Dr. Kristen McNeill, Superintendent, noted the Strategic Plan update had been 
scheduled for April; however, due to the pandemic, the update was moved.  She looked 
forward to providing the Trustees with the information on Goal 2, “To develop and 
retain highly effective personnel who a drive to support students and their academic 
success as well as the success of the District,” Goal 3, “ To engage family, staff, 
Trustees, and community members in strong relationships, provide meaningful 
opportunities to increase their educational expertise and trust,” and Goal 5, “To ensure 
our schools are safe, secure, supportive, and welcoming environments where students 
and staff are able to succeed academically and professionally at the highest possible 
levels.”   
 
Emily Ellison, Chief Human Resources Officer, presented Initiative 2.1.1, Decrease 
number of positions that remain unfilled by any certified employee on the first day of 
each school year by at least 2%.  The target for the 2019-20 School Year was 21; 
however, the number actually increased to 64, primarily due to the timing of when the 
District received funding for Learning Strategists positions 2 weeks prior to the start of 
school.  The District also saw a larger number of retirements in specialist teaching 
positions, such as music and Career and Technical Education (CTE) positions.  While the 
number was not where the District wanted it to be, it was important to remember the 
District had over 4,000 certified positions so overall, the 64 unfilled positions was 
overall very low.  The data on Initiatives 2.1.2, Increase diversity of new hires among 
all employee groups, was provided.  She reminded the Trustees that diversity included 
race, ethnicity, gender, language, and veteran status as identified by employee.  The 
District was able to substantially increase the number of people who self-identified as 
diverse from 538 to 743, but also increase the percentage of those hired from 47.4% to 
49.3% with an increased number of total hires over 500 from the prior year.  The 
highlights and challenges for each metric were explained, as were the strategies in 
motion to improve the numbers. 
 
Trustee Taylor requested additional information on the Alternative Route to Licensure 
(ARL) and District’s Grow Your Own programs and how they assisted in improving the 
metrics.  Ms. Ellison noted the ARL program provided opportunities for those with a 
degree to move into teaching while working in the classroom.  Many of the District’s 
ARL candidates came from the guest teacher and Education Support Professionals (ESP) 
employee groups.  The program also provided those in the community who had a 
degree and were passionate about teaching to change course without going back to 
school full-time.  The Grow Your Own Program was similar and allowed current 
employees the chance to move into teaching, even if they did not currently have a 
degree.  Site administrators were key to identifying possible candidates that the District 
was able to provide some scholarship funding to assist with tuition and books. 
 
Ms. Ellison reviewed Initiative 2.1.3, Increase the number of certified new hires who are 
hired from our Educational Support Professional and Guest Teacher staff each year.  
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The metric was closely tied to the ARL and Grow Your Own programs because it 
provided a career pathway for many ESPs in the District.  The District had been able to 
increase the number of new hires during the 2019-20 School Year to 57.6%, which was 
larger than the target of 52.4%.  The District was working closely with higher education 
partners in the area to increase the number of guest teachers in the District since it was 
a great job for students that allowed a lot of flexibility.  The partnerships would also 
help develop a recruitment pipeline for the programs. 
 
Superintendent McNeill added the District was also working on Career and Technical 
Education (CTE) programs for current high school students who might be interested in 
education.  The partnerships with higher education were critical to the pathway because 
it provided students with the ability to learn more about teaching while in high school 
and then move into the College of Education after graduation.   
 
Trustee Taylor appreciated the information on the CTE program since it could provide 
opportunities to increase diversity even more in the District by pulling students from 
under-representative areas.  She was impressed with the innovative thinking occurring 
in the District to look at recruitment efforts over the long-term with the development of 
CTE programs.   
 
Superintendent McNeill reminded the Board of an up-coming work session.  The work 
session would begin the conversation to update the Strategic Plan since the current 
Envision WCSD 2020 was scheduled the end.  She urged the Board to think about 
which metrics continued to remain relevant for the path forward for the District or if 
changes needed to occur.  She was specifically interested in reviewing the metrics 
surrounding Goal 3. 
 
Irene Payne, Chief Communications & Community Engagement Officer, presented 
Initiative 3.1.1, Increase the employee view rate of district communications.  She 
explained the metric was not relevant to what was currently happening in terms of 
District communication with employees since Superintendent McNeill had been using a 
different method to provide information that did not lend itself to tracking view rates.  
However, Superintendent McNeill had been communicating with staff regularly since 
July through weekly emails, with daily updates if they were necessary.  She would 
recommend removing the metric in the future.  The data on Initiative 3.1.2, Maintain or 
increase engagement rate of social media, was presented.  She indicated the metric 
was specific to engagement rates so viewers were required to perform an action, such 
as sharing or commenting, so it did not reflect what the District was actually doing on 
social media and the campaigns to increase viewership.   
 
Trustee Kelley wondered if there had been an increase in social media traffic since the 
beginning of the COVID-19 shut-downs and closures.  Ms. Payne stated the District had 
seen an increase in the viewership of videos, but crisis communication was different 
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than posting a positive message on social media and having someone share that 
message. 
 
Ms. Payne reviewed Initiative 3.1.3, Increase video views across all media platforms.  
She reiterated the District had seen increased interest in the videos produced by 
Communications and that public opinion of the District appeared to improve with each 
topic covered.  Some of the video campaigns ranged from serious information related to 
remaining at home to the not so serious with members of the Leadership Team reading 
stories and books for students.   Initiative 3.1.4, Increase positive media coverage, was 
provided.  The District had seen extensive local, regional, and national new coverage 
during the 2019-20 School Year, with many of the stories being positive.  The District 
continued to improve relationships with local media partners and had seen 115 positive 
media stories.   
 
Superintendent McNeill praised the work of the Communications staff over the past 
months in their ability and interest to correct inaccurate information.  When the District 
entered into school closures, the staff was working constantly to set up and FAQ page 
on the website to provide accurate information to the community.  Ms. Payne added the 
District was actively working with media partners to ensure the correct information was 
provided to the community and if information was not accurate, that it was corrected as 
soon as possible.   
 
Vangie Russell, Project Manager, explained Initiative 3.3.1, Consistent attendance at 
meetings of the Board of Trustees.  The goal was to hit 90% attendance and the 
Trustees reached 98%. 
 
Ms. Payne presented the remaining metrics for Goal 3.  Initiative 3.3.2, Ensure all 
schools are visited at least once annually by Trustees, did not quite meet the expected 
100%, but that was due to school closures and not a lack of interest since the Trustees 
were on track to visit all schools until buildings were closed.  The District was working 
with school administrators for the Trustees to visit through Zoom if they were 
interested.  Initiative 3.3.3, Ensure constituent concerns, questions, and/or complaints 
are tracked and responded to within 48 hours, was another metric that did not meet 
the 100% target.  The challenge related to the metric were changes made to personnel 
during the latter part of the 2019-20 School Year led to the metric not being tracked for 
period of time.  Initiative 3.3.4(a), Increase Trustee attendance at school and 
community events, was a new metric so the 2019-20 School Year was the used to set 
the baseline.  The challenges with the metric were that the District often learned of 
events on short notice and many of the events conflicted with each other so it was 
difficult to ensure Trustee coverage.  Initiative 3.3.4(b), Increase Trustee attendance at 
District-organized/Board-sponsored events, was similar to Initiative 3.3.4(a) and the 
2019-20 School Year was used to set a baseline. 
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President Raymond, Trustee Simon Holland, and Trustee Taylor expressed their thanks 
and appreciation to the staff in Communications for providing the information about 
events to the Trustees.  Trustee schedules were often filled quickly but staff was always 
very good about letting them know which events did not have coverage from a Trustee 
and providing information about an event.   
 
Jason Trevino, Chief of School Police, presented the metrics related to Objective 5.2, 
Provide and continuously implement a District-wide comprehensive plan for school 
safety and crisis response including training, facilities improvements, and the 
engagement of the community, schools, families, and students.  The District hit 100% 
on both Initiative 5.2.1, Maintain or exceed compliance with all state requirements for 
school safety, and Initiative 5.2.2, Implement 100% of the comprehensive emergency 
operations plan annually.  School safety received a lot of attention during the 2019 
Nevada Legislative Session and the District was able to receive additional funding and 
fill positions for school safety, such as the School Safety Specialist.  However, the 
District was still waiting on clarification regarding some of the regulations that would 
provide additional guidance on some of the state requirements.  While the District was 
able to implement the comprehensive emergency operations plan, it was also clear a 
larger review of the plan was required based on a pandemic outbreak and providing all 
departments the ability to continue to operate efficiently and effectively. 
 
Superintendent McNeill provided an update on the Pathway to Positive Progress.  She 
reminded the Board the Pathway to Positive Progress was developed while she was 
Interim Superintendent to address many of the concerns raised by employees and the 
community.  While many of the items included as part of the Pathway had been placed 
on hold due to COVID-19, she still wanted to provide the Board with an update and 
how the Pathway was tied to the Strategic Plan.  To address low morale, an employee 
suggestion program had also been developed but was currently considered in 
hibernation until everyone was back.  She was interested in continuing the program 
since it was important to listen to employees because they had great suggestions for 
improvements.  A stakeholder task force on student behavior and trauma was also 
being created to address teacher and administrator concerns.  Finally, processes for the 
development and implementation of initiatives and policies had been finalized.  In terms 
of improvements to special education support and services to schools, the District was 
continuing the work with WestEd and the re-organization of special education to the 
Office of School Leadership.  The workload of teachers and principals was also being 
reviewed and strategies developed to review the assessment system and professional 
development opportunities.   
 
Trustee Kelley appreciated teacher and principal workload was being addressed related 
to assessments.  One question he had was if the workload was the same across schools 
for the same grade in the District itself and then in other school districts, either in 
Nevada or elsewhere in the country.  Superintendent McNeill mentioned that was 
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something she would have to look into but also believed it would be worthwhile to 
determine if the workloads were similar in grades.  She was also interested in looking at 
the work loads of general education teachers and special education teachers.  It was 
important to determine where the stress points were and if there were ways the District 
could take some of the work off the teachers and principals.   
 
Superintendent McNeill continued reviewing the strategies being used to address the 
workload concerns, such as reviewing the common assessments, acknowledging and 
recognizing the work accomplishments of teachers, principals, and all employees 
through social media, the District website, and employee communications.  She was 
continuing to meet with employee associations on a monthly basis and staff was 
continuing to review the budget to determine if increases to pay and/or benefits was 
possible.  The Strategic Technology Plan was continuing to be developed and would be 
presented to the Board in August 2020.  The pandemic exposed the need for 
technology and all the infrastructure that went with it for students, families, and staff.  
The plan would need to ensure the District was looking at access for all to ensure no 
one was left behind if schools remained closed.   
 
Trustee Taylor thanked Superintendent McNeill for including equity as part of the 
Strategic Technology Plan because it had become evident to the community at large 
during the pandemic that there were real disparities in terms of access to technology 
within the schools.  Superintendent McNeill agreed and thanked the community for their 
interest in working with the District to get technology in the hands of students that 
needed access.  One of the hotel/casinos was looking at new computers and they had 
approached the District to determine if we were interested in refurbishing their old 
computers for students.   
 
Superintendent McNeill explained District Leadership was also reviewing the fixed site 
allocation process to determine how it could be made easier and simpler to understand 
for schools and families.  Class sizes remained an issue and the District would continue 
to do what they could to reduce the number of students in classes through various 
means.  Capital Projects continued to move forward with the construction of new 
schools, which would ultimately assist in reducing overcrowding.  The long-term 
financial stability and sustainability of the District was the final aspect of the Pathway.  
For the second year in a row, the District was able to submit a structurally balanced 
budget that was approved by the Board; however, with the current pandemic, there 
remained many questions that would need to be addressed in the future. 
 
President Raymond thanked Superintendent McNeill and staff for all the information.  
She appreciated that the Board was able to look at Strategic Plan metrics throughout 
the year because they did allow for an opportunity to review what was going on and if 
anything needed to be addressed.   
 



Minutes of the Regular Meeting of the Board of Trustees 
May 26, 2020 

Pg. 21 
 

Trustee Caudill wondered what the next steps would be in the development of a new 
Strategic Plan.  Superintendent McNeill explained the conversations would begin at the 
up-coming work session to determine if the Board were interested in extending the 
current goals and objectives with some adjustments or if they would want to conduct a 
deep dive and work with the community to develop new goals and objectives.   
 
Trustee Simon Holland urged her colleagues to start thinking about what the District 
was doing related to the Strategic Plan and if there were things the District could stop 
doing.  She knew it was difficult to end programs and initiatives, but if the Board could 
take a hard look at some things and find out if they were truly necessary or not, then 
the workload of staff could also be eased.   
 
 
7.   Reports 
 
7.01 BOARD REPORTS 
 
Board Members reported on their attendance at District and community activities and 
shared announcements of dates and times of upcoming events. 
 
7.02  SUPERINTENDENT’S REPORT 
 
Superintendent Kristen McNeill reported on her activities including meetings with staff, 
community leaders and the media.   
 
8.   Closing Items 
 
8.01 FUTURE AGENDA ITEM REQUESTS  
 
There were no requests for future agenda items. 
 
8.02 PUBLIC COMMENT 
 
There was no public comment at this time. 
 
8.03 NEXT MEETING ANNOUNCEMENT 
 
The next Regular Meeting would take place on Tuesday, June 9, 2020 beginning at 4:00 
p.m.  
 
8.04 ADJOURN MEETING 
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There being no further business to come before the members of the Board, President 
Raymond declared the meeting adjourned at 8:38 p.m. 
 
 
____________________________   ____________________________  
Malena Raymond, President Andrew Caudill, Clerk 
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From: Amy Allard 
Sent: Wednesday, May 20, 2020 1:52 PM
To: Public Comments
Subject: [EXTERNAL] Invest in bilingual education

Hello, 

I am a parent of an incoming kindergarten girl at Jessie Beck Elementary School, and I hope she ends up being 
part of their dual immersion program there. I just found out, however, that Swope Middle School recently lost 
its Spanish program. I just wanted to express my concern regarding this, and say I know the importance of 
offering students a second language to learn. Learning a second language not only makes a child ultimately 
smarter, but also more considerate of others' cultures. 

I will be contacting the board again, so until then- good job with everything else you are doing! 

Amy Allard 
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From: Dan Inskeep 
Sent: Wednesday, May 20, 2020 2:26 PM
To: Public Comments
Subject: [EXTERNAL] WCSD Naming Committee action item
Attachments: 513641-R1-E014.jpg

Dear Washoe Schools Board of Trustees, 

I am gratified to hear that my late brother, Mike Inskeep, is a finalist to be considered in the naming of one of your 

campuses.  His passion for life, education, and world experiences was contagious and continues to motivate me to make 

the most of every day.  I’m confident that he had the same influence on his many students and coworkers.   He is truly a 

worthy candidate that has undoubtedly had a lasting positive impact on those that had the good fortune of spending 

time with him. 

Regardless of the outcome of the pending naming decision, I think I can speak for his entire family in expressing our 

gratitude for his consideration for this honor.  

Thank you and stay safe! 

Dan Inskeep 
Hermosa Beach CA 

(
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From: Dan Inskeep 
Sent: Thursday, May 21, 2020 12:05 PM
To: Batchelder, Jennifer
Subject: [EXTERNAL] Fw: Naming Committee 

For WCSD consideration: 

________________________________________ 
From: Wendy Senour 
Sent: Thursday, May 21, 2020 8:00 AM 
To: Samantha.Fredrickson@washoeschools.net 
Subject: Naming Committee 

Good Morning Samantha~ 
I just wanted to write a short note to thank you and the nominating committee for considering naming your new school in 
honor of my late brother Michael Inskeep. 
Mike loved teaching! Even though we lived far apart and I never got to watch him in the classroom we loved to share 
stories about teaching. We had very different experiences as he taught Junior High and I taught Kindergarten and 1st 
grade, but I could feel his joy. 
I was lucky enough to see him in action when he shared his love for history at the retirement home our mom and dad lived 
in. He came in full Civil War regalia and spoke to the residents about the war. There were lively discussions afterwards 
and I heard talk of it many times during future visits. 
No matter the outcome, we are so proud to have had him in our lives and to share him with the many, many students this 
gentle giant of a man touched. 
Warm regards, 
Wendy Senour 

Sent from my iPhone 
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From: Terry Jetton 
Sent: Saturday, May 23, 2020 2:22 PM
To: Public Comments
Subject: [EXTERNAL] Comment for discussion at board meeting

Hello again, 

I have some questions about the upcoming school year that I’m sure will be discussed though I have some specific 
concerns I would like addressed if not already being mentioned. 

‐ My biggest concern is with the review of information instead of learning new material during the distance learning.  
We're now facing the possibility of the kids not going back to classrooms this fall, is the district coming up with a real 
plan to address the very serious problems with the current distance learning. 

‐ Given the track record with the district not being able to handle distance learning over the past couple of years, is 
there a possibility of getting a voucher to send my kids to a private school? 

Thank you for the time, and hopefully the positive dialog can continue so we can help get our children back on track. 

Thanks, 
Terry 
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From: Jennifer Dunkley 
Sent: Tuesday, May 26, 2020 6:09 PM
To: Public Comments
Subject: [EXTERNAL] north valleys rezoning comment for meeting

Hello, 

I would like to comment about the rezoning for Silver Lake Elementary school. We live in the area marked as 
Silver Lake rural and believe we should stay zoned for Silver Lake.  I think it makes more sense to rezone the 
Silver Lake apartment students who are already being bused or homes closest to Stead elementary over to 
that school rather than make the children who live farther away be bused even longer. The younger children 
can't handle being on the bus as long as the middle and high school students so I worry about how much of 
the day they would be on the bus and what kind of behavioral problems might crop up. I believe that the 
farther away a student's school is the less likely parents will take the time to come to events and be involved 
and that is very important with our youngest students. If you only rezone the students from the rural areas 
would it even be enough to make a meaningful long term impact on Silver Lake's overcrowding when taking all 
of the new construction into consideration? 

As a second choice we would prefer going to Nancy Gomes over the other options. With the massive amounts 
of apartments being built in Stead and Lemmon Valley I think those schools will have more potential for 
overcrowding over Nancy Gomes.  

We also prefer any option for Cold Springs Middle school over O'Brien. This is because we think it will remain 
less crowded than O'Brien and there are less problems at Cold Springs. Adding more students into O'Brien a 
year before opening the new larger campus would only cause more problems. Hearing of children having 
items stolen and students needing clear backpacks does not make me want to put my children at that school. 
Myself and several other families that we know would ask for a variance to Cold Springs or pull our students 
for home or charter school before going to O'Brien.  

Thank you, 

Jennifer  
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